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As Doreen Lawrence said:

I would like Stephen to be remembered as a young man
who had a future. He was well loved and had he been
given the chance to survive, maybe he would have been
the one to bridge the gap between Black and white.

The Black Forum, held in January 2000, was dedicated to
Stephen Lawrence in that we aimed to take up the pieces to
contribute towards building this bridge.

This article is a reflective piece based on feedback from
the event, hosted by two groups, Ghanaian Advice, Training
and Career Centre (GHARWEG) and the Confederation for
India Organisations (CIO), both of which provide services
and advice to Black and Asian people. Suggestions for
forming effective future partnerships between different
people and groups whose work focus on similar objectives
will be included.

The event developed from many recommendations, such
as the research in a paper called A Dialogue for Development
by the Africa Foundation for Development (AFFORD) and
Ashok Ohri’s The World in our Neighbourhood (DEA). The
DEA has a Black and Ethnic Minority (BEM) Advisory
group which researched issues affecting Black groups in
development education concerns. Many issues were
identified and it was hoped that the day would begin to
address these concerns.

In making development education inclusive it was felt
that proactive efforts were needed to encourage those who
resist change to change. It must be recognised that there will
be mis-communication and mistakes, but recent examples
show that the DE content will be enriched and more
realistically balanced if a diverse range of people are
involved in its implementation.

The aim of the day was to share information between
Black organisations engaged in or wanting to include DE in
their current work and practice. It was an opportunity for the
DEA to inform and discuss with membership organisations
its programme of support, looking specifically at future
training needs and fundraising. We also invited non-Black
organisations to share in the agendas and issues pertinent to
their partnership work with Black groups or communities.

The day was structured to provide opportunities to learn,
question and discuss issues identified by Black groups.
Speakers were chosen such that they encapsulated a range of
experience, backgrounds, ages and skills. The workshops
were planned to be participatory and engaging, but also
challenging. 

Some issues arising
During the day there was mention of the use of various
methodologies for disseminating DE, and the use of arts as
an evaluation tool showed one way to use the skills of people
who may be better performers than orators. Some Black
people are uncomfortable with the arts being used as a DE
tool since, as one participant succinctly stated: ‘It
perpetuates the image that all Black people can do is dance,
play drums and make pretty artefacts.’

The session on ‘Using Art in DE’ began to highlight its
uses. One comment voiced by a participant in her evaluation
was reaffirmed by participants in the plenary of the actual
session: ‘Re: the Arts workshop, I got lots of tips on how to
make DE more inter-active and entertaining as well as a
relaxed process.’ The Arts is like all tools; if used wisely it
facilitates a difficult task, but when it hits the thumb it hurts
and has the potential to do harm.

An important point identified was that groups involved in
DE and related work have similar problems, irrespective of
who they are. The issue of most concern was that of funding.
It was suggested that funders should make more effort to
attend such events in order to ‘listen’ to the people carrying
out the actual work. People from small grassroots
organisations want to meet policy-makers to ensure their
voices are heard instead of allowing other people always to
speak on their behalf.

There was also concern that many Black organisations are
totally reliant on voluntary help and so do not have the funds
to cover travel expenses even when training sessions are free.
Many volunteers, women particularly, are limited by the lack
of childcare support: ‘It was good to have access to subjects
that share information that is often shielded, e.g. having
access to higher level organisations who hold the purse
strings.’

There were conclusive results from the day. Over half the
participants mentioned the need for events with a Black
majority or equality in who facilitates the sessions: ‘I learned
more about DE and it was useful to “sound off ” what we’re
doing and get comments from other Black people.’ A white
participant stated: ‘I think it was important that Black and
ethnic minorities take the lead and that there was an
exchange of information and ideas and I learned a lot
because I was in the minority and it seemed important that
BEMs were the majority.’

As in most events, the evaluations also identified a need
for diverse groups to have the opportunity to network and a
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need to find ways of possible collaboration between two or
more organisations.

Some of the discussion focused on the difficulties faced
by Black people in entering the DE field. Few Black people
working in partnership with mainstream DE organisations
felt they were heard equally in all aspects of the work. The
first steps to begin to address this are identifying appropriate
DE projects in such a way that they are inclusive of all
people, for example in terms of language. Following on from
this, advice needs then to be offered on writing proposals in
order to obtain funding. Training requirements particular to
BEM people should be researched and appropriate ways
found of implementing them in order to suit a diversity of
voluntary and statutory groups. It was felt that this would
encourage the involvement of BEM people in varying
aspects of DE and in applying for DE posts. This work
identified several areas of DE linked to work in the countries
from which BEM people originate. This needs to be
highlighted and advice from BEM people sought in the work
carried out overseas by aid donors and funders. The
Department for International Development (DFID) needs to
be encouraged to fund Black groups doing such work. Black
communities in the UK should be made aware of such work
and their fund-raising efforts which ‘help people back home’
should be recognised as a major source of ‘AID’. Child-
centred issues need to be addressed, for example,
highlighting the work of Supplementary schools and issues
around exclusion and the reasons for its increase; perhaps
methods used in the home countries might be effective in
Britain.

The way forward
The plenary identified points needing thought and action:

• The history of Black organisations, which had often
developed from operating primarily as networks for
support to tackling global issues relevant to their
heritage countries, was seen to be important. History
needs to be addressed and incorporated into the context
of DE. 

• More diverse organisations should be involved in
defining what DE is and in any planning and discourse
affecting policy change. 

• DFID began the Civil Society debate and now appears
to struggle with how to move forward. The Black
community is diverse and groups usually value their
cultural identity and heritage. Participants felt that they
could make valuable suggestions to move the DE
debates forward. The term ‘development education’ was
seen to be dynamic, in that it changes as new issues are
identified, but it was pointed out that we should not
forget that old ideas are still valid. As there is
development in the work that we do and the issues
affecting our work change, so must the term evolve in
order to incorporate such changes. 

• However, all the participants agreed that the underlying
principle must contain an antiracist approach for it to
bring about attitudinal change as well as improve
understanding by white and Black people. 

• A simple solution identified by the participants was that
whenever a new project or partnership is established,
time should be incorporated in the planning to allow
participants to define what they mean by ‘development
education’ and which elements are necessary in each
aspect of the project.

An important omission noticed was the absence of
mainstream international NGOs. Participants questioned how
such organisations validate their work if they ignore
involvement of the very people who they state they want to
target in order to increase diversity within their organisation.
A member of BOND who was present realised that they
need to network more and raise awareness of BOND
amongst the diverse DE audience. He continued that funders
should say how they are working – and not working – with
the Diaspora organisations.

The diversity of people and the range of work covered by
the groups present at the Forum showed how much potential
and breadth there is in DE. People are diverse and the word
‘partnership’ should not be used lightly in order to secure
funding. We need to continue to learn about each other and
there will be misunderstandings and mistakes; are there not
in any strong relationship? What we must remember is that
colour is not an excuse to do or not do something. For any
relationship involving equal power sharing to work, time,
money and effort will be needed. Many Black groups
complained that white people simply do not attend their
events. 

The advice I will end with is that two people need to get
to know each other in order to work together. The ‘getting-
to-know-you’ phase can be writing a funding proposal
together or having a drink in a café. We need to ask each
other: ‘What do you want from me?’ ‘What will you give
me?’ ‘Who else can we involve?’ and ‘How can we sustain
and build on this relationship?’ Only then we will sustain the
collaboration work which is an essential element of
development education.

� Rosemin Najmudin is a consultant to the DEA.
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